
ATAM VALVES LIMITED 
 

CSR POLICY 
1.  TITLE AND APPLICABILITY-   

 
Atam Valves  L imited has  prepared the CSR Pol icy  (“Pol icy ”)  in  a l ignment  with  i t s  
object ive,  pr inc ip les  and va lues,  del ineat ing i ts  respons ib i l i ty  as  a  soc ia l ly  and 
environmental ly  responsib le  corporate  c i t i zen.  This  Pol icy  lays  down the pr inc ip les  
and mechanisms for  undertaking var ious  programs in  accordance with the  
requirements  prov ided under  Sect ion 135 of  The Companies  Act  2013,  read with 
Schedule  VI I  to  the Companies  Act  2013 and The Companies  (Corporate  Soc ia l  
Responsib i l i ty  Pol icy)  Rules ,  2014 a long with subsequent  amendments  and Gazette 
not i f icat ions  ( together  referred as  ‘Legal  Provis ions’ ) .  The Pol icy  shal l  apply  to  a l l  
the  CSR projects ,  programs and act iv i t ies  undertaken by  the Company at  var ious  
locat ions  in  India  for  the benef i t  of  d iverse  sect ions  of  the soc iety.  
 

2.  PURPOSE 
 
The key  purpose of  th is  pol icy  i s  to:   

•  Def ine what  CSR means to us  and the approach adopted to  achieve the goals .  
•  Ident i fy  broad areas  of  intervent ion in  which the company wi l l  undertake 

projects .  
•  Def ine the k ind of  projects  that  wi l l  come under  the ambit  of  CSR.  
•  Serve as  guid ing document to help  execute  and monitor  CSR projects.  
•  Eluc idate  cr i ter ia  for  implementat ion agencies .  
•  Expla in  the manner  in  which the surplus  f rom CSR projects  wi l l  be  treated.  

 
3.   COMPANY’S  OBJECTIVES AND PHILOSOPHY:  

 
This  Corporate  Soc ia l  Responsib i l i ty  (CSR)  Pol icy  of  the Company,  as  recommended 
and approved by  the Board of  Directors  (Board) ,  out l ines  a  c lear  agenda through 
which we wi l l  cont inue to contr ibute  to the community  at  large.  The object ive  of  
th is  Pol icy  i s  to  set  the d irect ion for  the CSR act iv i t ies  of  the Company by  def in ing 
the governance,  implementat ion,  and monitor ing framework of  the act iv i t ies  to  
ensure effect iveness.  
 
Our  mult i -stakeholder  model  i s  be ing embedded into the business  complete ly,  so 
the business  can cont inue to be a  force  for  good.  Our  Compass  strategy has  a  
comprehensive  and ambit ious  set  of  commitments  and act ions  to:  
 

•  Improve the health  of  the p lanet;  
•  Improve people’s  health,  conf idence and wel lbeing;  
•  Provide educat ion for  better  India;  and 
•  Contr ibute  to a  fa i rer,  more soc ia l ly  inc lus ive  wor ld.  

 
4.  CSR FOCUS AREAS 

 
As  a  responsib le  corporate  c i t i zen,  the Company is  committed to susta inable 
development and inc lus ive  growth and has  been focusing on a  wide range of  
i ssues.   
This  may inc lude but  not  be l imited to the fol lowing areas:  



 
•  Promoting educat ion,  inc luding spec ia l  educat ion and employment 
enhancing vocat ional  sk i l l s  espec ia l ly  among chi ldren,  youth,  women,  the 
e lder ly  and di fferent ly-abled,  and l ive l ihood enhancement projects .  
•  Ensur ing environmental  susta inabi l i ty,  ecologica l  ba lance,  protect ion of  
f lora  and fauna,  animal  wel fare,  agroforestry,  conservat ion of  natura l  
resources and mainta in ing qual i ty  of  soi l ,  a i r  and water.  
•  Protect ion of  nat ional  her i tage,  art  and culture  inc luding restorat ion of  
bui ld ings  and s i tes  of  h istor ica l  importance and works  of  art ;  sett ing up publ ic  
l ibrar ies;  promotion and development of  t radit ional  art  and handicrafts .  
•  Tra in ing to promote rura l  sports ,  nat ional ly  recognized sports ,  Para lympic  
sports  and Olympic  sports  
•  Contr ibut ion to  the Pr ime Minister ’s  Nat ional  Rel ief  Fund or  any other  fund 
set  up by the Government  of  India  such as  PMCARES,  or  any fund set  up by 
any government  of  a  State  or  UT of  the Union of  India  for  soc io economic 
development and for  re l ief  and welfare  of  i ts  c i t i zens 
•  Contr ibut ions  provided for  programs of  or  col laborat ions  with  educat ional  
inst i tut ions,  and sk i l l ing  bodies  approved by  the Government  of  India  or  any 
government  of  a  State  or  UT of  the Union of  India  and e l ig ib le  as  
implementing partners  as  per  CSR Rules.  
•  Promoting healthcare  inc luding prevent ive  healthcare  and sanitat ion,  
inc luding making avai lable  safe  dr ink ing water  and a id  for  d i fferent ly-abled 
persons.   
•  Rural  development projects.  
•  Disaster  re l ief (s) .  
 
Subject  to  the legal  provis ions,  the Board shal l  have the d iscret ion to take a  
ca l l  on whether  any act iv i ty  fa l l s  with in  the entr ies  above and in  Schedule VI I  
and i ts  dec is ion shal l  be  f ina l .  Company shal l  g ive  preference to the local  
areas  and areas  around i t  where i t  operates,  for  spending the amount  
earmarked for  CSR act iv i t ies  for  year .  
 
Act iv i t ies  exc luded from the purview of  Atam Valves  L imited’s  CSR 
expenditure:  
•  Act iv i t ies  which are  exclus ive ly  for  the benef it  of  employees of  the Company 
or  their  fami ly  members 
•  Act iv i t ies  undertaken in  pursuance of  normal  course  of  bus iness  of  the 
Company •  Direct  or  ind irect  contr ibut ion to  pol i t ica l  part ies ,  i f  any 
•  Expenditure  on i tem/s not  in  conformity  with Schedule VI I  of  the Companies 
Act  2013,  as  amended 
•  One-off  events  
•  Expenses  incurred for  the fu l f i lment  of  any  obl igat ions/compl iance under   
any  Act/Statute.  
 

5.  GOVERNANCE MECHANISM 
 
We have const i tuted a  robust  and transparent  governance structure  to 
oversee the implementat ion of  CSR Pol icy,  in  compl iance with the 
requirements  of  Sect ion 135 of  the  Companies  Act ,  2013 and subsequent 
amendments.   
 
5 .1  Board of  Directors  -  The Board monitors  and reviews the performance 

and impact  of  the CSR programmes,  provides  input  and guidance and 
sat isf ies  i tse l f  that  the CSR funds so d isbursed are  a l igned to the CSR 



Pol icy  of  the Company and have been ut i l i zed for  the purposes  and in 
the manner  as  approved by  i t .  Any member of  the Board shal l  cert i fy  
that  the CSR funds so d isbursed have been ut i l ized for  the purposes  and 
in  the manner  approved by  the Board.  
 

5 .2  Per iodic  Monitor ing by  Leadership  Team – The Leadership  team works 
with  the Management and meets  per iodica l ly  to  d iscuss  the progress  of  
our  in i t iat ives  inc luding implementat ion,  funding etc  of  the CSR 
projects .  The CSR Leadership  team wi l l  be  responsib le  for  on ground 
implementat ion of  the projects .   

 
6.  RESPONSIBIL ITIES  

 
•  Formulate and update CSR Pol icy  
•  Responsib le  for  execut ion of  the dec is ions  taken 
•  Suggest  areas  of  intervent ion 
•  Approving projects  that  are  in  l ine  with  CSR Pol icy  
•  Track the progress  of  each project  
•  Recommend the CSR expenditure  
•  Meet per iodica l ly  to  review and discuss  the re lated matters  
•  Ensure on ground implementat ion 
•  Prepare per iodic  reports  

 
7.  CSR BUDGET 

 
• Company has  undertaken to  spend at  least  two (02)  per  cent  of  the 

average net  prof i t  made during the three (03)  immediate ly  preceding 
f inancia l  years  on spec i f ic  CSR projects  and programs in  compl iance to 
The Companies  Act .  

•  In  the event  of  the company fa i l ing  to spend the a l located annual  budget ,    
reasons for  not  spending wi l l  be  provided in  the Company ’s  Annual  
Report .  

•  The computat ion of  average net  prof i ts  wi l l  be  carr ied out  in  accordance 
with the provis ions  of  Sect ion 198 of  the Companies  Act ,  2013.  

•  The unut i l i zed CSR budget  f rom the two (02)  per  cent  of  the average net  
prof i t ,  i f  any,  wi l l  be  transferred to a  separate  bank account.  

•  The Board shal l  make disc losures  in  the Annual  Report  as  per  c lause (o)  of  
sub-sect ion (3)  of  sect ion 134 inc luding part iculars  spec if ied in  annexures 
to the CSR Rules.  

•  Surplus  ar is ing out  of  CSR projects ,  programs or  act iv i t ies  shal l  not  form 
part  of  the business  prof i ts  of  the Company.  Instead,  the same wi l l  be 
further  deployed for  future  CSR projects  only.  

 
8.  PROJECT L IFE  CYCLE  

At  ATAM, CSR Projects  are  strategica l ly  p lanned and managed.  Fol lowing are  
the key  stages  of  a  project:  
 

•  Guiding pr inc ip les 
•  Annual  Operat ing Plan 
•  Project  Approval  
•  Implementat ion 
•  Monitor ing 
•  Report ing 



 
9.  LIMITATION AND AMENDMENT 

 
The Board of  the Company may in  their  d iscret ion and on recommendat ion,  
make any changes/modif icat ions  and/or  amendments  to th is  Pol icy  f rom t ime 
to t ime.  In  the event  of  any conf l ict  between the provis ions  of  th is  Pol icy  and 
statutory  requirements,  law shal l  prevai l  over  and automatica l ly  be appl icable  
to th is  Pol icy.  In  the event  of  any amendment to the Act ,  th is  Pol icy  shal l  be  
deemed to have been amended accordingly .  

 
10.  COMPLIANCE REQUIREMENTS  

 
In  compl iance with the Legal  Provis ions,  the Company wi l l  d isc lose  the 
contents  of  th is  Pol icy  in  i ts  Annual  Report  and a lso  publ ish  i t  on the 
Company ’s  website .  
 

 
 

 
 

 
 
 


